OFFICE OF THE SPECIAL L.A.O. KENDRAPARA
FOR BHARATMALA PROJECT

Letter No: W34 Dt: |T.29. 22

To
The District Information Officer, N.I.C. Kendrapara

Sub: Regarding uploading of advertisement in the district website

Sir,
In enclosing herewith the advertisement . ' form for engagement of

willing persons to be engaged on contractual and outsourcing mode and upload the same

in the District website for wide publication.

Yours faithfully
(W,
\ LT §.2D
Tahasildar, Kendrapara-cum-
Special L.A.O. Kendrapara for
Bharatmala Project



WALK-IN-INTERVIEW
TAHASIL OFFICE, KENDRAPARA
No. 491y /Dt. 110922 [/

A Walk-In-Interview will be held on 26.09.2022 at 10.30am in Office of the Tahasildar-
cum-Special Land Acquisition Officer, Kendrapara for Bharatmala project for one year or till
completion of the project whichever is earlier to fill up the following posts in the Land Acquisition

Section of the Tahasil Office, Kendrapara on contractual basis.

Sl Name of the Posts No. of Consolidated Period of
No. Vacancy | Remuneration per month | Engagement
1. Revenue Inspector 01 15,000/- One year

2. Amin 01 13,000/- or till

3. Data Entry Operator 01 10,000/- completion of
4, Process Server 01 10,000/- the project

The details guidelines including the elligibility criteria and terms and conditions laid down
vide GA Deptt. Resolution No. 23750/GEN Dt : 27.08.2014, NHAI Letter No : NHAI/Costal
Highway/PIU/BBSR/625 Dt : 24.05.2022. Interested retired Government Employees (Except for
the post of Data Entry Operator) having a good knowledge on nature of service of above posts

may Walk-In-Interview with following documents on date and time mentioned above to the

Tahasil Office, Kendrapara with following documents.

Bio-data form with Xerox of educational qualification certificate.

. Relieve order from Government Service from station.

1

2

3. Original pension payment order.

4. Computer Certificate (For the post of Data Entry Operator)
5

. Two passport size photographs.

Terms and Conditions

1. The Retired Government Servant interested for above posts must have a good service
record and are physically fit shall be eligible to be considered for re-employment. Officers
against whom departmental proceedings or criminal cases are contemplated/pending or

Who have been penalized for misconduct will not be eligible for consideration.



10.

11.

Re-employed officers shall be governed by the provisions of Odisha Government Servants’
Conduct Rules, 1957 and shall be liable to be proceeded against for their misconduct,
omissions and commissions as per the provisions under the Odisha Pension Rules, 1992.
The re-employed can be terminated at any time by the respective appointing authority
due to unsatisfactory performance of any of the re-employed officer by giving one month
prior notice. On the contrary if any re-employed officer desires to resign he shall do so by
giving one month’s written notice to the competent authority.

The selected candidate will be ineligible to work on attaining the age of 65 years.

The person who wants to apply for the post of Data Entry Operator should have the
qualification of bachelor degree or graduation in any discipline and should have computer
certificate of not less than DCA and knowledge in MS-Office.

Must be within the age of 65 years.

Must have a good command over rules & regulations on Land Acquisition.

The nature of service is purely temporary and contractual with consolidated
remuneration.

No other allowance like D.A., H.R.A., T.A. etc. will be given to the employee.

The Authority reserves the right to cancel the above Walk-In-Interview without assigning
any reason thereof.

No T.A./D.A. will be given for attending the Walk-In-Interview.

D 11.a-zs

TaEasiIdar-cum-Special L.A.O. Kendrapara
for Bharatmala project.
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No. 1409, CUTTACK, MONDAY, SEPTEMBER 1, 2014 /| BHADRA 10, 1936

[23750-GAD-SC-REMP-0002/2014/Gen.]
GENERAL ADMINISTRATION DEPARTMENT

RESOLUTION
The 27th August, 2014
Subject: Comprehensive Guidelines relating to engagement of retired

Government servants..

The engagement of retired officers is at present being governed by the guidelines issued by the
Govemment in General Administration Department Resolution No. 19637/Gen. dated the 30th
June, 1999. According to these stipulations no proposal for re-engagement of any retiring/ retired
functionary shall be considered in any circumstances except in certain specified cases as laid
down in the said Resolution. The situation, in the meantime has undergone a drastic change. On
account of delayed recruitment for various unavoidable reasons most of the Govermment
establishments have inordinate workload on the remaining staff. On the basis of the above
consideration certain Departments of Government have obtained orders of the Government in the
past 1o engage retired Government servants temporarily on contractual basis for different spells
with different remuneration and terms and conditions on obtaining concurrence of Finance
Department wherein the prescribed upper age limit for engagement was not uniform.

After careful consideration of the above situation and with a view to ensure a uniform principle
it has been decided by the Government that the Departments of Government, while taking
decisions for engagement of retired persons having professional excellence in Government

assignment i inci
g S, shall follow the following Prnciples to engage the retired Government servants on
contractual basis,



1.Applicability:—

These guidelines shall apply to officers to be re-employed to such posts/services as may be

decided by the Government from time to time.

2.Eligibility Conditions: —

(i) Officers who have retired from Government service on attaining the age of superannuation
and below the age of sixty five years having good service records and are physically fit
shall be eligible to be considered for re-employment.

(i) Officers against whom departmental proceedings or criminal cases are contemplated/
pending or who have been penalized for misconduct during the period of preceding five
years will not be eligible for consideration.

3.Selection Process: —

(i) Selection of persons will be made through open advertisement.
(i) There shall be a Selection Committee as may be decided by the appointing authority
for the post/ posts required to be filled up by re-employment.
4. Tenure, Terms and Conditions: —

(i) The re-employment shall be made initially for a period of two years and can be
extended for subsequent period of two years with spells of one year each subject to
satisfactory performance up to a total period of four years not beyond the age of
sixty-five years of age in any case or till the posts are filled up by regular process
whichever is earier.

(ii) Re-employed officers will be entitied to pay and other allowances as determined by the

Administrative Department/Appointing Authority with the concurrence of the Finance
Department.
/(i) Re-employed officers shall be governed by the provisions of Odisha Government Servants'’
Conduct Rules, 1957 and shall be liable to be proceeded against for their misconduct,
\/ omissions and commissions as per the provisions under the Odisha Pension Rules, 1992.
G

V) The re-employment can be terminated at any time by the respective appointing authority

due to unsatisfactory performance of any of the re-employed officer by giving one month



3
notice. On the contrary if any re-employed officer desires to resign he shall do so by giving
one month's written notice to the competent authority.
5. Retention of Government Quarters: —
As provided in the Resolution No 19637/ Gen. dated the 30th June, 1999, during the period of
the contract appointment the appointee may be accommodated in Government Quarters,
subject to the availability, provided he pays normal rent as applicable to a Govemment servant
occupying Govemment accommodation.

6. Overriding effect: —

The provisions of this resolution will supersede all previous executive instructions of the

Govemment pertaining to re-employment of retired persons.

This Resolution shall come to force with effect from the date of publication in Odisha Gazette.

ORDER
Ordered that the Resolution be published in the Extraordinary issue of the Odisha
Gazette. Ordered also that copies of the Resolution be forwarded to all Departments of
Government / all Heads of Departments / all Collectors / Registrar, Odisha High Court,
Cuttack / Registrar, Odisha Administrative Tribunal / Special Secretary, Odisha Public Service

Commission / Secretary, Odisha Staff Selection Commission / Secretary, Odisha

Sub-ordinate Staff Selection Commission, Bhubaneswar.

By Order of the Governor

N. CHANDRA
Special Secretary to Government

Printed i i inti
and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 777-173+200
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National Highways Authority of India

~_ (Ministry of Road Transport & Highways)
(a 7 vfm‘m*nzﬁmf‘«xm gF1E / Project Implementation Unit
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= . 303, Utkal Signature, 3rd Floor, NH-5, Pahal, Bhubaneswar-752101, Odisha
qeaig Gélﬁ 3TN / Ph.: 0674-2962600 (71 / O) ' )
§-NST / e-mail bhu@nbhai.org, aadzz / web - www.nhai.gov.in

NHAI/Costal Hi -
: ighway/PIU/BBSR/ (- = g 24 05 2022
(o)

Dr. Hemalata Bahalia
Special LAO, Kendrapara
At- Kajala Kendrapara,
Dist- Kendrapara

Email- tdrkndp@gmail com

Sub:  Approval of Land Acquisition staff at CALA Kendrapara (LA Work of Coastal Highway) -
reg.

Project: Consultancy services for preparation of Feasibility Study / Detailes project report of
selected states road stretches for two/four laning with paved shoulder NH configuration
under BHaratmala Scheme - Rameswar (near Tangi) and Konark-Astarang-Naugaon-
Paradip Port — Ratanpur total strength of 176km in the state of Odisha.

. Letter no. 2262 dated 11.05.2022 of Special L.A.O. Kendrapara for Bharatmala Project.

Ref: 1
2. Letter No. 2030 dated 21.10.2021 of Collector & District Magistrate Kendrapara.
3. This office Ictter no.576 dated 12.05.2022.
4. Letter no. 1436 dated 20.05.2022 of CGM(Tech) & RO-Odisha, NHAL.

Sir,

In enclosing herewith the copy of letter no 1436 dated 20.05.2022 of CGM(Tech) & RO-Qdisha, it
is to intimate that the Competent Authority has approved our proposal submitted vide this office letter no.
576 dated 12.05.2022 for the following staff for LA Cell Kendrapara.

ESTIMATE

Sl. | Post J No. Remuneration per Month Annual requirement
No
1. [RI 01 Rs. 15,000,00 Rs. 1,80,000.00
2. | Amin 01 Rs. 13,000.00 Rs. 1,56,000.00
3. | Data Entry Operator 01 Rs. 10,000.00 Rs. 1,20,000.00
4 | Process Server 01 Rs. 10,000.00 Rs. 1,20,000.00

Rs. 48,000.00 Rs. 5,76,000.00

In view of above, you are requested to engage the above staff immediately anq co_m_plete the 3(A)
uploading in Bhoomi Rashi Portal in respect of Coastal Highway Project under your Jurisdiction.

An early action in the matter is requested. ' faithfuli
Yours faithfully,
Encl: As above (Approval letter No. 1435 dated 20.05.2022 /; A\X =
Of RO-Odisha ) ~—P.K. Singh)

GM (Tech) & Project Director

Copy to: 1. CGM (Tech) & RO-Odisha, NHAI — for kind information. '
2. Collector & District Magistrate, Kendrapara — for kind information.

ffira st Corporate Office fa-5 wa-6, &%et-10, g, 74 feesht -110075 / G-5 & 6, Sector-10, Dwaraka, New Dethi-110 075
0TS / Phone  01125074100/25074200, 495152 / Website: nhai.gov.in
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